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INTRODUCTION

This Code defines the rules which shall be binding for all business partners
cooperating with LPP, including producers and suppliers of products and services.
The Code references both local and international laws and represents a set of
guidelines binding on all entities taking part in LPP’s supply chain. The Code describes
LPP business partners’ obligations in the area of conditions of employment, including:
compensation policies, prohibitions of child labour and forced labour, freedom of
association and equal treatment of all employees. The Code also sets forth workplace
health and safety standards, and obligates to protect the environment.

As a company operating on a global market, LPP is an active participant in efforts
focused on improving workplace conditions in the apparel industry, throughout the
supply chain. LPP pledges to conduct ongoing reviews of the Code’s standards and
ensure that they continue to fully reflect industry good practices and applicable
rules. Thus, the Code is subject to modification in the future.

The Code aims to ensure safety for people employed by LPP business partners,
especially at the manufacturing facilities, provide the best workplace conditions
possible and offer the broadest level of environmental protection. Therefore, it is
critical that all LPP business partners, especially suppliers, know and adhere to its
provisions, and receive ongoing information about any potential changes to the
Code. All Code signatories will receive appropriate advance notice of potential
modifications to the Code.




I. ADHERENCE TO ALL
REGULATIONS AND NORMS

1.

The supplier shall conduct operations and manage the company in adherence to the provisions
of the Code, while collecting and maintaining documentation confirming compliance with the
Code’s rules.

. The supplier shall adhere to all applicable provisions of national legislation, to all other rules

and standards applicable to the industry, and to the provisions of the Universal Declaration
of Human Rights, as well as all relevant International Labour Organization (ILO) conventions,
the UN Guiding Principles on Business and Human Rights and the OECD Guidelines for
Multinational Enterprises. In instances where the provisions of any of these regulations be in
conflict, the Supplier shall apply the provision which offers the greatest protection for

the employees.



1. CONDITIONS OF EMPLOYMENT,
PROHIBITION ON FORCED/
INVOLUNTARY EMPLOYMENT,
WORKPLACE CONDITIONS, CHILD
LABOUR

As freedom constitutes each individual’s inalienable right, employees shall undertake and provide
work on a voluntary basis. Child labour, illegal labour, slave labour, forced labour, forced labour of
prisoners, involuntary labour to satisfy debts and all other forms of labour not undertaken of

the employee’s conscious choice and free will, as well as human trafficking shall be prohibited.

1. Employees shall perform their duties on the basis of a document made in a language they
understand which shall state the form of employment and its conditions, taking into account
the annual leave entitlement and the corresponding payment in lieu of annual leave. All
employment procedures shall adhere to the given country’s applicable laws and be recorded in
writing.

2. The hiring process shall be transparent. All of the hired worker’s questions and doubts shall
be clarified during the interview with the supplier’s representative. Prior to hiring, the supplier
is obligated to fully inform the future employee about his/her rights, responsibilities and
terms of employment. Each employee shall be especially informed about his/her scope of
responsibilities, amount of compensation due, terms of payment and the applicable work
schedule.

3. The employee has a right to terminate his/her employment for the supplier, provided that
an appropriate notice, under relevant laws and terms of employment, is given.

4. The employee shall not be urged to provide any deposits or personal identity documents
to the supplier.

5. In the event of direct or indirect hiring of migrant and vulnerable workers, the supplier shall exercise
particular care to provide them with the same terms of employment and compensation as is provided
to other employees, in compliance with the law applicable in a given country. Vulnerable employees
comprise, among other, women, workers employed via employment agency, temporary workers
and homeworkers.

6. The supplier shall cover any fees related to the hiring of employees, including migrant
and vulnerable workers on its own.

7. The hiring of employees without specific terms of employment which provide detailed
description of compensation due, duration of employment contract, work schedule and scope
of responsibilities shall not be tolerated, as unstable working conditions may cause undesired
social and economic instability for the employees.
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B. Compensation policy

1. Employee compensation shall not be lower than the relevant minimum wage applicable in a given
country, and shall provide for employees’ and their families’ basic conditions of subsistence to
be met. Men and woman performing the same work shall receive the same wage.

2. All withholdings or deductions from wages must adhere to the terms and scope provided for
pursuant to local laws. All disciplinary measures applied and deductions from wages shall be
documented, while the employee shall agree to them.

C. Working hours

1. A standard weekly work schedule (not including overtime) shall adhere to the limitations provided
for under local laws and shall not exceed 48 hours. Any possible overtime shall not exceed 12 hours
a week.

2. Employees have a right to leave their workplace following the conclusion of their standard work day.
Any potential overtime hours must be voluntary, accepted by the employee and compensated at
a rate higher than the standard hourly rate.

3. The supplier shall allow employees to take breaks during each working day as defined by local
legislation. The supplier shall ensure that employees are granted days off work on public holidays
established in the country concerned. Employees shall be granted at least one day off following six
consecutive work days. Exceptions to this rule, shall only apply when local laws allow for this limit
to be exceeded and when a collective bargaining agreement at the company allows for employee
working hours to be averaged. In such situations, the collective bargaining agreement shall always
establish appropriate time off provisions.

D. Employees under the age of 18

1. Persons under the age of 15 shall be considered minors, unless local laws stipulate a higher minimum
age for employment or compulsory education requirement. In such instances, the supplier shall
apply the higher minimum age for employment.

2. Minors who have not reached their 15th birthday may not be recruited or employed by the supplier.
Child labour and the denial of the right to an education are forbidden.

3. Persons above the age of minority (pursuant to item D.1) who have not reached their 18th birthday
shall be deemed Young Workers.

4. The supplier shall exercise special care for the safety and well-being of Young Workers. In no
instance shall the supplier expose a young worker to work conditions which constitute a danger
or threat to his/her physical and mental well-being and development.

5. A young worker shall not perform work which precludes him/her from attending school. Also,
a young worker shall not work in excess of eight hours a day, or perform work duties during the
night hours.

E. Accommodation

1. If the supplier provides accommodation to the employees, such accommodation shall be safe
and kept in order.



lll. FREEDOM OF ASSOCIATION
AND EMPLOYEE REPRESENTATION

1. The supplier shall acknowledge and respect the employees’ freedom of association in organizations
such as work councils, labour unions and associations which represent employees’ interests.
The employer shall not hinder, dominate or control such organizations. Employees shall not be
discriminated against on the basis of membership in such organizations.

2. The employer shall respect the workers organizations’ right to represent its members and seek collective
dispute resolution as provided for by the International Labour Organization (ILO) definition
and interpretations and applicable local laws.

3. The employees’ representatives should hold this function on a voluntary basis and be elected in free
and transparent elections without the influence of others, in particular the employer.

1V. DIVERSITY AND INCLUSION

1. Supplier shall treat all employees with dignity and respect.

2. The suppliers shall not discriminate the employees, among others with respect in the hiring, payment
of damages, access to training and promotions, termination of employment and retirement of employees
on the basis of sex, age, disability, origin, race, marital status, sexual orientation, pregnancy, political views,
membership (or lack thereof) in organizations, or religious or caste heritage.

3. The employees may not be forced to perform duties incompatible with their physical or mental
and emotional capabilities.

4. Dignity and personal inviolability constitute each individual’s basic rights. Physical or verbal violence,
harassment, as well as sexual harassment are absolutely prohibited.

5. All disciplinary procedures and complaints shall be clearly documented, and employees shall receive
ongoing notifications thereof.
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00 V.HEALTH, SAFETY AND HYGIENE

1. Employee safety is of paramount and unimpeachable importance. Providing appropriate work
conditions which ensure that employees are able to fulfil their responsibilities in a safe manner, that
poses no risk to their health nor life, must be a priority for each supplier. All suppliers working in
the LPP supply chain shall exercise the highest care for their employees’ safety and provide appropriate
and stable working conditions. The supplier shall take special care of the safety and health of young
workers and pregnant workers.

2. The workplace shall be appropriate for the type of manufacturing occurring on the premises. All
spaces shall have clearly marked and easily accessible emergency exits ensuring appropriate escape
routes for employees working in all areas of the manufacturing plant. All employees, regardless of
the location of their work station, shall have free access to emergency exits throughout the work day.

3. All employees shall participate in fire and other emergency drills and training. The supplier shall keep
and store records of the trainings.

4. The supplier shall provide employees with a safe and hygienic work environment, taking into account
the current state of the art in the industry and knowledge about any possible hazards. Supplier’s
responsibilities include preventing potential workplace accidents and injuries during and resulting
from the performance of work duties. The supplier shall implement appropriate procedures to be
used in the event of serious injury, and provide employees with safety instructions and procedures in
order to prevent accidents.

5. The supplier shall provide employees with access to potable water, clean sanitary facilities,
appropriate lighting and air circulation and, when appropriate, facilities for food storage.

6. Workplaces shall be equipped with first-aid kits.

7. A nurse or a doctor shall be present at a workplace during working hours if so mandated under
applicable local laws.

8. The supplier shall provide workers with protective equipment appropriate to their duties, as
provided for by laws and workplace health and safety regulations. The supplier shall also inform each
employee of the risks associated with not using the protective equipment. The employee shall utilise
the protective equipment. The said equipment may not contain any elements which pose a danger
to their user.

9. The supplier shall provide regular workplace safety and hygiene training for all employees, especially
those newly hired or placed in a new work position. Additionally, the supplier shall ensure specialized
training appropriate for employees in specialized work positions. Should any workplace accidents
occur at the facility, the training should be repeated.



VI. ENVIRONMENTAL AWARENESS

1. The supplier shall comply with applicable local environmental protection laws, especially as pertains
to air pollution, pollution and use of water, noise pollution and odour pollution and the management
and disposal of waste, including textile waste. The supplier should manage the waste in a way that
protects the life and health of people and the environment. In dealing with waste it is recommended
to prevent and reduce waste production, preparation for re-use, recycling, other recovery operations
and disposal. The supplier shall take special care in the management of hazardous waste.

2. The supplier shall be liable for the safety of products supplied to LPP. LPP publishes a list of chemical
substances the application of which is strictly prohibited. The list is published in the Supplier Portal.

3. The supplier shall ensure proper storage of chemical substances, availability of safety data sheets in
the immediate vicinity of substances in languages that staff understand, compliance with the instructions
on safety measures contained in the safety data sheets and appropriate marking of containers
with chemicals.

4. The supplier is obliged to make all efforts to steadily improve the businesses’ environmental protection
standards and norms. It is recommended that suppliers measure energy and water consumption, air
emissions, generated waste and wastewater and make these data available to LPP upon request.

5. A list of specific requirements will be attached to each purchase order, outlining the conditions applicable
in the order fulfilment process.

VIl. TRANSPARENCY

1. The supplier shall maintain a transparent system of accounting records that facilitates the traceability
of their conduct in case of any potential violations such as corruption, bribery and extortion.

2. There shall be no exchange of expensive gifts and exchange of money for gaining personal profits
between the suppliers and the employees of LPP. More information about this issue is available in
the LPP Rules of Cooperation with Business Partners and the LPP Rules. Manual for Employees.

3. The supplier shall not influence the employees to file any false testimonies or falsify documents aimed
at evidencing compliance with the Code. The supplier shall not offer any bribe to the auditors which

could affect the results of audits referred to in Section IX.

4. The supplier shall disclose any existing or potential conflicts of interest related to the cooperation with LPP.



Viil. CODE IMPLEMENTATION

1. The supplier shall abide by this Code with respect to all employees, sub-contractors, external
employees, homeworkers and all sub-contractors involved in the supply chain and shall furnish them
with the Code in a language that they understand. It is expected that the third parties shall observe
the provisions of the Code.

2. The supplier shall ensure that employees and sub-contractors understand and comply with the Code’s
provisions. The Code shall be available at the workplace.

3. The supplier shall allow the employees to report and discuss violations which are in opposition
to the provisions of the Code, in a confidential mode.

IX. VERIFICATION OF COMPLIANCE
WITH THE CODE

1. In exercising control over its supply chain, LPP will conduct audits which will be carried out by
appropriately trained employees or designated third parties.

2. LPP may conduct announced and unannounced audits at facilities producing goods for the
company. During an audit, the supplier shall provide the ordering party with all documentation
necessary to verify compliance with the Code, allow employees to be interviewed by the auditing
party (including off-site interviews) and allow production facility inspections.

3. Should an audit result in the discovery of irregularities, the LPP representatives will present the supplier
with a report containing suggestions and instructions to be implemented. Should the audit find flagrant
violations or a lack of effort and cooperation in resolving said violations, LPP shall decide about gradual
reduction of the number of orders and resign from cooperation with such supplier or immediately
terminate its business relationship with such a supplier, should it be necessary on account of the nature
of violations.
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Surname:

Factory / Supplier
full name:

Factory / Supplier address:

Signature:

Stamp:
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TANIM
VE ICERIK

Bu Kurallar, LPP ile isbirligi yapan tim is ortaklari, Greticiler ve mal/hizmet
tedarikgileri, icin baglayici olan kurallari tanimlar. Kurallar hem yerel hem de
uluslararasi yasalara atifta bulunur ve LPP' nin tedarik zincirinde yer alan tim
kuruluslar icin baglayici bir dizi ybnergeyi temsil eder. Kurallar, lcret ve ddeme
politikalari, cocuk isciligi ve zorla calistirma yasaklari, 6rgttlenme 6zgUrltgu ve tim
calisanlara esit muamele edilmesi dahil olmak Uzere tedarikcilerin istihdam kosullari
alanindaki yakumltltklerini aciklamaktadir. Kurallar ayrica isyerinde saglk ve
glvenlik standartlarini belirler ve tedarikgilerin cevreyi korumalarini zorunlu kilar.

KUresel pazarda faaliyet gdsteren bir sirket olarak LPP, hazir giyim enduUstrisindeki
isyeri kosullarinin iyilestiriimesine odaklanan cabalara aktif bir katilimcidir. LPP,
Kurallarin standartlarina iliskin strekli incelemeler yapmaya ve sektérdeki iyilestirme
calismalarina katilmayi ve gecerli kurallari, tam olarak uygulamaya devam etmeyi
taahhUt eder. Dolayisiyla, Kurallar stirekli degisiklige/iyilestirmeye tabidir.

Kurallar, Uretim tesislerinde gtvenligi, mimkUn olan en iyi isyeri kosullarini
saglamayi ve en genis cevre korumasini sunmayi amaclamaktadir. Bu nedenle, tim
LPP tedarikcilerinin hukUmleri bilmesi ve bunlara uymasi ve davranis Kurallarinda
olasi degisiklikler hakkinda slrekli bilgi almasi dnemlidir. imza sahiplerinin timu,
kurallar Gzerinde yapilacak olasi degisiklikler hakkinda uygun bir stre 6ncesinde
bilgi alacaktir.




. TUM DUZENLEMELERE VE
STANDARTLARA BAGLILIK

1.

Tedarikci, operasyon ve ydonetimde davranis kurallarina uygun hareket etmeli ve bunlarin
dokUmantasyonunu uygun olarak yapmahdir.

. Tedarikei, ulusal mevzuatin tim htktmlerine, endUstri icin gecerli olan diger tum kural ve

standartlara ve ilgili, Uluslararasi insan Haklari Beyannamesi ve ilgili Uluslararasi Calisma
Orgutu (ILO) sézlesmeleri, BM is Diinyasi ve insan Haklari Kilavuz Ilkeleri ve Cok Uluslu
Sirketler icin OECD llkelerine baglh kalacaktir. Bu diizenlemelerden herhangi birinin
hukUmlerinin celistigi durumlarda Tedarikc¢i, calisanlar icin en yUksek korumayi saglayan
hukmU uygular.
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2 11. iSTIHDAM KOSULLARI,
ZORLA / ISTEM DISI iISTIHDAM
YASAGI, ISYERI KOSULLARI, COCUK
ISCILIGI

Ozgurluk her bireyin devredilemez hakkini olusturdugundan, calisanlar isi g&dnulli olarak Gstlenmelidir
ve calismalidir. Cocuk isciligi, yasa disi isci ¢calistirma, kéle isci calistirma, zorla ¢alistirma, mahkumlari
zorla calistirma, borclarini 6édemek icin gdnllstz calistirma ve calisanin bilingli tercihi ve 6zglr iradesi
disinda yapilan diger tim calisma bicimleri ve insan kacakcihgr yasaktir.

A. Calisma kosullan

1. Calisanlar gdrevlerini istihdam seklini ve kosullarini belirten, anladiklari dilde hazirlanmis, villik izin
hakki ve/veya yillik izin yerine belirlenen édemenin de acikca belirtildigi bir belge temelinde
yaparlar. Tum istihdam prosedurleri, ilgili Glkenin yUrUrlukteki yasalarina uymal ve yazil olarak
calisana beyan ve kayit edilmelidir.

2. Ise alim sUreci seffaf olmalidir. ise alinan iscinin tim sorulari, ise alimdan &nce, isyeri temsilcisi ile
goérusme sirasinda net olarak yanitlanmalidir. Tedarik¢i calisan adayini haklari, sorumluluklari ve
calisma kosullart hakkinda tam olarak bilgilendirmekle yakumluduar. Her calisan 6zellikle
sorumluluk kapsami, Ucret miktari, ddeme ve kosullari ile gecerli calisma programi hakkinda
bilgilendirilmelidir.

3. Calisan, ilgili kanunlar ve calisma kosullari uyarinca uygun bir bildirimde bulunmak kaydiyla,
istihdamini sona erdirme hakkina sahiptir.

4. Calisandan tedarikciye herhangi bir depozito veya kisisel kimlik belgesi vermesi istenmeyecektir.

5. Gécmen ve savunmasiz iscilerin dogrudan veya dolayli olarak ise alinmasi durumunda, tedarikgi,
belirli bir Ulkede gecerli olan yasalara uygun olarak, diger calisanlara saglanan ayni istihdam
kosullarini ve tazminatlarini saglamak icin &zel caba gdsterecektir. Savunmasiz calisanlar tanimi,
digerlerinin yani sira kadinlari, is ve isci bulma kurumu aracilidiyla istihdam edilen iscileri, gecici
iscileri ve evde calisanlari kapsar.

6. Tedarikei, gbcmen ve savunmasiz isgiler de dahil olmak Uzere, calisanlarin ise alinmasiyla ilgili
tum Ucretleri kendisi karsilayacaktir.

7. Tazminat, is s&zlesmesi sUresi, calisma programi ve sorumluluk kapsami hakkinda ayrintili
aciklama saglayan belirli istihdam sartlari olmayan ¢alisanlarin ise alinmasi tolere edilmeyecektir,
clunku dengesiz calisma kosullari calisanlar icin istenmeyen sosyal ve ekonomik istikrarsizliga
neden olabilir.
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B. Ucret politikasi

1.

Calisan Ucreti, Ulkede gecerli olan ilgili asgari Ucretten dUslUk olmayacak ve calisanlarin ve ailelerinin
temel gecim kosullarini karsilamasini saglayacaktir. Ayniisi yapan kadin ve erkek ayni Ucreti
alacaktir.

Ucretlerden yapilan tim stopajlar veya kesintiler, yerel yasalar uyarinca saglanan sartlara ve
kapsama uygun olmalidir. Uygulanan tim disiplin cezalari ve Ucret kesintileri belgelendirilirken,
calisan bunlari kabul eder.

. Calisma saatleri

Standart haftalik calisma programi (fazla mesai harig), yerel yasalar uyarinca éngérulen sinirlamalara
uymall ve 48 saati gecmemelidir. Fazla mesai haftalik 12 saati gecmemelidir.

. Calisanlar, standart is glnlerinin sona ermesini takiben ¢alisma alanlarindan ayrilma hakkina sahiptir.

Olasli fazla mesai saatleri géonullt olmall, calisan tarafindan kabul edilmeli ve standart saat Ucreti
Uzerinde 6deme yapilmalidir.

. Tedarikci, yerel yasalar cercevesinde, calisma saatleri dahilinde calisma aralari vermek ve Ulkenin

resmi tatil glinlerinde calisanlara tatil haklarini vermekle yukumludur. Calisanlar, birbirini takip eden
alti (6) is gununU takiben en az bir gun izin verilir. Bu kuralin istisnalari, yalnizca yerel yasalar bu
sinirin asilmasina izin verdiginde ve/veya sirketteki toplu is sézlesmesi calisanlarin calisma saatlerinin
ortalamasinin temel alinmasina izin verdiginde gecerlidir. Toplu is sdzlesmeleri bu gibi durumlar ile
ilgili mutlaka uygun izin hakki icermelidir.

. 18 yasin altindaki ¢alisanlar

Yerel yasalar, istihdam veya zorunlu editim icin daha dustk bir asgari yas én gbormedikce, 15 yasin
altindaki kisiler resit olmayan sayilir. Bu gibi durumlarda tedarikci bundan yUksek asgari ¢alisma yasi
uygulamakla yukumluddr.

. 15. yas gunune ulasmamis olan ¢cocuklar tedarikei tarafindan ise alinamaz veya istihdam edilemez.

Cocuk isciligi ve egitim hakkinin reddedilmesi yasaktir.
8. Yasina ulasmamis, ancak resitlik yasina ulasmis (madde D.1 uyarinca) kisiler Geng Isci sayilir.

Tedarikci, Geng Iscilerin glivenligi ve refahi icin dzel dikkat gdstermekle yukamltdir Hicbir durumda
tedarikei, geng bir isciyi fiziksel ve zihinsel saghgi ve gelisimi icin tehlike veya tehdit olusturan calisma
kosullarina maruz birakamaz.

Genc¢ bir isci, okula gitmesini engelleyen isleri yapamaz. Ayrica, genc bir isci ginde sekiz ¢calisma
saatini asacak sekilde ve/ veya gece saatlerinde calistirilamaz.

E. Konaklama

1. Tedarikei, calisanlara kalacak yer sagliyorsa, bu tur konaklama yerleri gtvenli ve dlzenli tutulacaktir.
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2 11l. ORGUTLENME O0ZGURLUGU VE
CALISAN TEMSILIYETI

1. Tedarikgi, is konseyleri, isci sendikalari ve calisanlarin cikarlarini temsil eden dernekler gibi
kuruluslarda, calisanlarin 6rgUtlenme 6zgurligund tanimak ve saygl duymakla yukimludur.
Tedarikci, bu tir organizasyonlari engelleyemez, Gzerinde baski kuramaz ve/veya kontrol
edemez. Calisanlar, bu tur kuruluslara Uyelik temelinde ayrimciliga maruz birakilamaz.

2. Isveren, isci drgutlerinin, Uyelerini temsil etme hakkina saygi gdstermek ve Uluslararasi Calisma
Orgutu (ILO) tanimlari ve yorumlari ile yururlukteki yerel yasalarin &ngérdigi sekilde anlasma
yolu aramakla yukumludur.

3. Calisan temsilcileri gérevlerini gonulll olarak yerine getirmeli, bu temsilciler 6zgUr ve seffaf
secimlerle secilmeli ve basta isveren olmak Uzere hicbir dis etki altinda olmamalidir.

2 V. CESITLILIK VE KAPSAYILCILIK

1. Tedarikc¢i tim calisanlara onurlu ve saygih davranmakla yakamludar.

2. Tedarikgiler, cinsiyet, yas, engellilik durumu, kéken, irk, medeni duruma dayali olarak calisanlarin
ise alinmasl, tazminat ddenmesi, egitim ve promosyonlara erisim, is akdinin feshi ve emekliligi
konularinda calisanlara karsi ayrimcilik yapmayacaktir. cinsel yonelim, hamilelik, siyasi gorusler,
kuruluslara Gyelik (veya Uyelik eksikligi), veya dini veya kast ayrimi yapamaz.

3. Calisanlar fiziksel veya zihinsel ve duygusal yetenekleri ile bagdasmayan gbdrevleri yapmaya
zorlanamaz.

4. Onur ve kisi dokunulmazligi herkesin temel haklarini olusturur. Fiziksel veya sozIU siddet, taciz ve
ayrica cinsel taciz kesinlikle yasaktir.

5. Tum disiplin prosedurleri ve sikayetleri acikca belgelenerek ve ¢alisanlara konu ile ilgili geri bildirim
vapilmasi zorunludur.
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I V. SAGLIK, GUVENLIK VE HIJYEN

1. Calisan glvenligi tartisilmaz bir ®neme sahiptir. Calisanlarin sorumluluklarini gtvenli bir sekilde yerine
getirebilmelerini saglayan, saglklari ve yasamlari icin risk olusturmayan uygun ¢alisma kosullarinin
saglanmasi her tedarikgi icin bir éncelik olmaldir. LPP tedarik zincirinde calisan tUm tedarikgiler,
calisanlarinin guvenligi icin en yUksek dzeni godsterecek ve uygun ve istikrarli calisma kosullari
saglayacaktir. Tedarikei, geng ve hamile iscilerin glvenligine ve saghdina dzel dzen gosterecektir.

2. Calisma alani, tesiste mevcut imalat tipine uygun olmalidir. TUm calisma alanlarinda, ¢alisanlar icin
uygun kacis yollarini saglayan, acikca isaretlenmis ve kolayca erisilebilir acil ¢ikislar bulunmalidir. TUm
calisanlar, is istasyonlarinin konumundan bagimsiz olarak, ¢calisma saatleri, boyunca acil durum
cikislarina serbest sekilde erisime sahip olmalidir.

3. Tum calisanlar yangin ve diger acil durum tatbikatlarina ve egitimlerine katilmaldir. Tedarikci bu
tatbikatlarin yazili kaydini tutmakla yukamludar.

4, Tedarikci,endUstrideki tecrUbesini de akilda tutarak, kendi Uretim birimde olusabilecek potansiyel
tehlikelerin farkinda olarak ve dikkate alarak, ¢alisanlara gtvenli ve hijyenik bir ¢calisma ortami
saglamakla yukumltuduar. Tedarikcinin sorumluluklarina, ¢calisanin isi yapmasi sirasinda veya isin
vapllmasindan kaynaklanan, olasi isyeri kazalari ve yaralanmalarinin &énlenmesi dahildir. Tedarikgi,
ciddi yaralanma durumunda takip etmek ve kazalari énlemek icin uygun prosedurleri ve glUvenlik
talimatlarini tim calisanlara saglamakla yukumludur.

5. Tedarikei, calisanlara icme suyu, temiz sihhi tesisler, uygun aydinlatma ve hava sirkllasyonu ve
uygun oldugunda gida depolama tesislerine erisim saglamakla yukimludur.

6. Isyerlerinde ilk yardim cantalari bulunmasi zorunludur.

7. YUrarlUkteki yerel yasalar, zorunlu kilindigi takdirde, bir hemsire veya doktor, calisma saatlerinde
isyerinde bulunmahdir.

8. Tedarikgei, calisanlara yasalar ve isyeri saglidi ve glvenligi yonetmelikleri uyarinca goérevlerine uygun
koruyucu ekipman saglamakla yukumludur. Tedarikci ayni zamanda her calisani koruyucu ekipmani
kullanmama ile ilgili riskler konusunda bilgilendirmekle yuktmludur. Calisan koruyucu ekipmani
kullanmalidir. Bahsedilen ekipman, kullanicilari icin tehlike olusturan herhangi bir parca iceremez.

9. Tedarikgi, 6zellikle yeni ise alinan veya yeni bir is pozisyonuna yerlestirilen tim ¢alisanlar icin duzenli
isyeri glvenligi ve hijyen egitimi saglamakla yukUumludur. Ayrica tedarikci, uzmanlik gerektiren is
pozisyonlarindaki calisanlara uygun uzmanlik egitimi saglamakla yukUumludr. Tesiste herhangi bir
isyeri kazasl meydana gelirse, egitim tekrarlanmalidir.
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I VI. CEVRE BILINCI

1. Tedarikgi, 6zellikle hava kirliligi, su kirliligi ve kullanimi, gartltu kirliligi ve koku kirliligi ve tekstil atiklari
dahil olmak Uzere atiklarin ydonetimi ve bertarafi ile ilgili olarak gecerli yerel cevre koruma yasalarina
uyacaktir. Tedarikci, atiklari insanlarin ve cevrenin hayatini ve saghgini koruyacak sekilde yénetmelidir.
Atikla ugrasirken, atik Uretiminin 6nlenmesi ve azaltiimasi ve yeniden kullanim, geri dénustm, diger geri
kazanim islemleri ve bertaraf icin hazirlik yapilmasi énerilir. Tedarikci, tehlikeli atik ydnetiminde &zel
dikkat gdsterecektir.

2. LPP'ye tedarik edilen UrUnlerin glvenliginden tedarik¢i sorumludur. LPP, uygulanmasi kesinlikle yasak
olan kimyasal maddelerin bir listesini yayinlar. Liste, Tedarik¢i Portalinda yayinlanir.

3. Tedarikci, kimyasal maddelerin uygun depolanmasi, bu maddelere yakin calisan personelin anlayacagi
dilde, glivenlik bilgi formlarinin eksiksiz olmasi,ve bu maddelerin glvenlik bilgi formlarinda belirtilen
sekilde ve acik olarak isaretlenerek saklanmasi ile yukumludur.

4. Tedarikei, cevre koruma standartlari ve normlarina uygun olarak, isletmeleri strekli iyilestirmek icin her
tarlt cabayi gostermekle yukumludur. Tedarikgilerin, enerji ve su tUketimi, ve karbon salinimlari, cop ve
atik su bilgilerini duzenli olarak toplamalari ve LPP nin bu bilgiyi istedigi durumlarda paylasmak Uzere
hazir tutmasi tavsiye edilmektedir.

5. Her bir satinalma siparisine, siparisi yerine getirme sUrecinde gecerli olan kosullari ana hatlariyla belirten
ozel gereksinimlerin bir listesi eklenecektir.

N VII. SEFFAFLIK

1. Tedarikci, yolsuzluk, risvet ve gasp gibi potansiyel ihlaller durumunda hareketlerin izlenebilirligini
kolaylastiran seffaf bir muhasebe kayitlari sistemi sUrdUrecektir.

2. LPP'nin tedarikcileri ve calisanlari arasinda kisisel kazanc elde etmek icin pahali hediyeler ve para
alisverisi yapilmayacaktir. Bu konu hakkinda daha fazla bilgi LPP is Ortaklari ile Isbirligi Kurallarinda
ve LPP Kurallarinda mevcuttur. (Calisanlar icin El Kitabi).

3. Tedarikei, calisanlari Davranis Kurallari'na uyumu kanitlamaya yénelik herhangi bir yalan beyanda
bulunmaya veya belgelerde tahrifat yapmaya ikna etmeyecektir. Tedarik¢i, denetcilere, Bolum IX'da
atifta bulunulan denetimlerin sonuclarini etkileyebilecek herhangi bir rUsvet teklif etmeyecektir.

4. Tedarikei, LPP ile isbirligine iliskin mevcut veya potansiyel cikar catismalarini ifsa edecektir.
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0 VIIl. KURALLARIN UYGULANMASI

1. Tedarikci, tedarik zincirinde yer alan tum calisanlar, taseronlar, sirket disi calisanlar, evde calisanlar ve
tum taseronlarla ilgili olarak bu Kurallara uyacak ve onlara anlayacaklari bir dilde bu kurallar metnini
saglayacaktir. Uctnct sahislarin ilkeler huktUmlerine uymasi beklenir.

2. Tedarikei, calisanlarin ve taseronlarin Davranis Kurallarinin htkUmlerini anlamasini ve bunlara uymasini
saglamakla yukumludur. Kuralar yazili olarak is yerinde mevcut olmalidir.

3. Tedarikei, calisanlarin Kural hikUmlerine aykiri olan ihlalleri gizlilik icinde bildirmesine ve tartismasina
izin vermekle yukumludur.

N IX. KURALLARA UYGUNLUGUN
DOGRULANMASI

1. LPP, tedarik zincirinin belirtilen kurallara uygunluk kontrolU icin, uygun sekilde egitilmis calisanlar
veya belirlenen UcUncU taraflarca yapilacak denetimler gerceklestirecektir.

2. LPP, sirket icin Uretim yapan tesislerde énceden bildirilmis ve/veya bildiriimemis denetimler yapabilir.
Bir denetim sirasinda tedarikei, siparis veren tarafa Kurallara uygunlugu dogrulamak i¢in gerekli tim
belgeleri sunmak, calisanlarin denetleme partisi tarafindan goértstlmesine izin vermek (tesis disi
goérusmeler dahil) ve Uretim tesisi incelemelerine izin vermekle yukumludur.

3. Bir denetimin, uygunsuzluklarin ortaya cikmasiyla, sonuglanmasi durumunda, LPP temsilcileri tedarikciye
duzeltmeler icin uygulanacak éneri ve talimatlari iceren bir rapor sunacaktir. Denetimde, acik inlaller veya
s6z konusu ihlallerin ¢dzUmunde caba ve isbirligi eksikligi bulmasi durumunda,ihalalin cesidine bagdli olarak,
LPP tedarikci ile olan is iliskisini kademeli olarak veya hemen sona erdirecektir.
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