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INTRODUCTION

This Code defines the rules which shall be binding for all business partners 
cooperating with LPP, including producers and suppliers of products and services. 
The Code references both local and international laws and represents a set of 
guidelines binding on all entities taking part in LPP’s supply chain. The Code describes 
LPP business partners’ obligations in the area of conditions of employment, including: 
compensation policies, prohibitions of child labour and forced labour, freedom of 
association and equal treatment of all employees. The Code also sets forth workplace 
health and safety standards, and obligates to protect the environment.

focused on improving workplace conditions in the apparel industry, throughout the 
supply chain. LPP pledges to conduct ongoing reviews of the Code’s standards and 
ensure that they continue to fully reflect industry good practices and applicable 
rules. Thus, the Code is subject to modification in the future.

The Code aims to ensure safety for people employed by LPP business partners, 
especially at the manufacturing facilities, provide the best workplace conditions 

critical that all LPP business partners, especially suppliers, know and adhere to its 
provisions, and receive ongoing information about any potential changes to the 
Code. All Code signatories will receive appropriate advance notice of potential 
modifications to the Code. 



LPP  Code of conduct 4page

I. ADHERENCE TO ALL 
REGULATIONS AND NORMS 

1. The supplier shall conduct operations and manage the company in adherence to the provisions 
of the Code, while collecting and maintaining documentation c compliance with the 
Code’s rules. 

2. The supplier shall adhere to all applicable provisions of national legislation, to all other rules 
and standards applicable to the industry, and to the provisions of the Universal Declaration 
of Human Rights, as well as all relevant International Labour Organization (ILO) conventions, 
the UN Guiding Principles on Business and Human Rights and the OECD Guidelines for 
Multinational Enterprises. In instances where the provisions of any of these regulations be in 
conflict, the Supplier shall apply the provision which o�ers the greatest protection for 
the employees.
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II. CONDITIONS OF EMPLOYMENT, 
PROHIBITION ON FORCED/
INVOLUNTARY EMPLOYMENT, 
WORKPLACE CONDITIONS, CHILD 
LABOUR 

As freedom constitutes each individual’s inalienable right, employees shall undertake and provide 
work on a voluntary basis. Child labour, illegal labour, slave labour, forced labour, forced labour of 
prisoners, involuntary labour to satisfy debts and all other forms of labour not undertaken of 
the employee’s conscious choice and free will, as well as human tra�cking shall be prohibited. 

A. Conditions of employment

1. Employees shall perform their duties on the basis of a document made in a language they 
understand which shall state the form of employment and its conditions, taking into account 
the annual leave entitlement and the corresponding payment in lieu of annual leave. All
employment procedures shall adhere to the given country’s applicable laws and be recorded in 
writing. 

2. The hiring process shall be transparent. All of the hired worker’s questions and doubts shall 
terview with the supplier’s representative. Prior to hiring, the supplier 

is obligated to fully inform the future employee about his/her rights, responsibilities and 
terms of employment. Each employee shall be especially informed about his/her scope of 
responsibilities, amount of compensation due, terms of payment and the applicable work 
schedule. 

4. The employee shall not be urged to provide any deposits or personal identity documents 
to the supplier.  

3. The employee has a right to terminate his/her employment for the supplier, provided that 
an appropriate notice, under relevant laws and terms of employment, is given. 

5. In the event of direct or indirect hiring of migrant and vulnerable workers, the supplier shall exercise 
particular care to provide them with the same terms of employment and compensation as is provided 
to other employees, in compliance with the law applicable in a given country. Vulnerable employees 
comprise, among other, women, workers employed via employment agency, temporary workers 
and homeworkers.

6.

 

The supplier shall cover any fees related to the hiring of employees, including migrant 
and vulnerable workers on its own.

 

7. The hiring of employ terms of employment which provide detailed 
description of compensation due, duration of employment contract, work schedule and scope 
of responsibilities shall not be tolerated, as unstable working conditions may cause undesired 
social and economic instability for the employees. 
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B. Compensation policy

1. Employee compensation shall not be lower than the relevant minimum wage applicable in a given 
country, and shall provide for employees’ and their families’ basic conditions of subsistence to 
be met. Men and woman performing the same work shall receive the same wage. 

2. All withholdings or deductions from wages must adhere to the terms and scope provided for 
pursuant to local laws. All disciplinary measures applied and deductions from wages shall be 
documented, while the employee shall agree to them. 

C. Working hours

1. A standard weekly work schedule (not including overtime) shall adhere to the limitations provided 

E. Accommodation

1. If the supplier provides accommodation to the employees, such accommodation shall be safe 
and kept in order.

for under local laws and shall not exceed 48 hours. Any possible overtime shall not exceed 12 hours  
a week. 

2. Employees have a right to leave their workplace following the conclusion of their standard work day. 
Any potential overtime hours must be voluntary, accepted by the employee and compensated at  
a rate higher than the standard hourly rate. 

3. The supplier shall allow employees to take breaks during each working da by local 

consecutive work days. Exceptions to this rule, shall only apply when local laws allow for this limit 
to be exceeded and when a collective bargaining agreement at the company allows for employee 
working hours to be averaged. In such situations, the collective bargaining agreement shall always 

 

D. Employees under the age of 18

1. Persons under the age of 15 shall be considered minors, unless local laws stipulate a higher minimum 
age for employment or compulsory education requirement. In such instances, the supplier shall 
apply the higher minimum age for employment. 

2. Minors who have not reached their 15th birthday may not be recruited or employed by the supplier. 
Child labour and the denial of the right to an education are forbidden. 

3. Persons above the age of minority (pursuant to item D.1) who have not reached their 18th birthday 
shall be deemed Young Workers. 

4. The supplier shall exercise special care for the safety and well-being of Young Workers. In no 
instance shall the supplier expose a young worker to work conditions which constitute a danger  
or threat to his/her physical and mental well-being and development. 

5. A young worker shall not perform work which precludes him/her from attending school. Also,  
a young worker shall not work in excess of eight hours a day, or perform work duties during the 
night hours.
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1. The supplier shall acknowledge and respect the employees’ freedom of association in organizations 
such as work councils, labour unions and associations which represent employees’ interests. 
The employer shall not hinder, dominate or control such organizations. Employees shall not be 
discriminated against on the basis of membership in such organizations. 

2. The employer shall respect the workers organizations’ right to represent its members and seek collective 
dispute resolution as provided for by the International Labour Organization (ILO) definition 
and interpretations and applicable local laws.  

3. The employees’ representatives should hold this function on a voluntary basis and be elected in free 
and transparent elections without the influence of others, in particular the employer.

III. FREEDOM OF ASSOCIATION 
AND EMPLOYEE REPRESENTATION 

IV. DIVERSITY AND INCLUSION

1. Supplier shall treat all employees with dignity and respect.  

2. The suppliers shall not discriminate the employees, among others with respect in the hiring, payment 
of damages, access to training and promotions, termination of employment and retirement of employees 
on the basis of sex, age, disability, origin, race, marital status, sexual orientation, pregnancy, political views, 
membership (or lack thereof) in organizations, or religious or caste heritage. 

3. The employees may not be forced to perform duties incompatible with their physical or mental 
and emotional capabilities.  

4. Dignity and personal inviolability constitute each individual’s basic rights. Physical or verbal violence, 
harassment, as well as sexual harassment are absolutely prohibited. 

5. All disciplinary procedures and complaints shall be clearly documented, and employees shall receive 
ations thereof.
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V. HEALTH, SAFETY AND HYGIENE 

1. Employee safety is of paramount and unimpeachable importance. Providing appropriate work 
conditions which ensure that employees are able to fulfil their responsibilities in a safe manner, that 
poses no risk to their health nor life, must be a priority for each supplier. All suppliers working in 
the LPP supply chain shall exercise the highest care for their employees’ safety and provide appropriate 
and stable working conditions. The supplier shall take special care of the safety and health of young 
workers and pregnant workers.

 

2.
 
The workplace  shall  be appropriate  for the  type  of  manufacturing occurring  on the premises. All 
spaces shall have clearly marked and easily accessible emergency exits ensuring appropriate escape 
routes for employees working in all areas of the manufacturing plant. All employees, regardless of 
the location of their work station, shall have free access to emergency exits throughout the work day.  

3. All employees shall participat re and other emergency drills and training. The supplier shall keep 
and store records of the trainings. 

4. The supplier shall provide employees with a safe and hygienic work environment, taking into account 
the current state of the art in the industry and knowledge about any possible hazards. Supplier’s 
responsibilities include preventing potential workplace accidents and injuries during and resulting 
from the performance of work duties. The supplier shall implement appropriate procedures to be 
used in the event of serious injury, and provide employees with safety instructions and procedures in 
order to prevent accidents. 

5. The supplier shall provide employees with access to potable water, clean sanitary facilities, 
appropriate lighting and air circulation and, when appropriate, facilities for food storage. 

6. Workplac st-aid kits. 

7. A nurse or a doctor shall be present at a workplace during working hours if so mandated under 
applicable local laws. 

8. The supplier shall provide workers with protective equipment appropriate to their duties, as 
provided for by laws and workplace health and safety regulations. The supplier shall also inform each 
employee of the risks associated with not using the protective equipment. The employee shall utilise 
the protective equipment. The said equipment may not contain any elements which pose a danger 
to their user. 

9. The supplier shall provide regular workplace safety and hygiene training for all employees, especially 
those newly hired or placed in a new work position. Additionally, the supplier shall ensure specialized 
training appropriate for employees in specialized work positions. Should any workplace accidents 
occur at the facility, the training should be repeated.
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VI. ENVIRONMENTAL AWARENESS

1. The supplier shall comply with applicable local environmental protection laws, especially as pertains 
to air pollution, pollution and use of water, noise pollution and odour pollution and the management 
and disposal of waste, including textile waste. The supplier should manage the waste in a way that 
protects the life and health of people and the environment. In dealing with waste it is recommended 
to prevent and reduce waste production, preparation for re-use, recycling, other recovery operations 
and disposal. The supplier shall take special care in the management of hazardous waste. 

2.  The supplier shall be liable for the safety of products supplied to LPP. LPP publishes a list of chemical 
substances the application of which is strictly prohibited. The list is published in the Supplier Portal.

3. The supplier shall ensure proper storage of chemical substances, availability of safety data sheets in 
the immediate vicinity of substances in languages that sta� understand, compliance with the instructions 
on safety measures contained in the safety data sheets and appropriate marking of containers 
with chemicals.

 

 

 4.

 

The supplier is obliged to make all e�orts to steadily improve the businesses’ environmental protection 
standards and norms. It is recommended that suppliers measure energy and water consumption, air 
emissions, generated waste and wastewater and make these data available to LPP upon request.

5. A list of specific requirements will be attached to each purchase order, outlining the conditions applicable 
in the order fulfilment process.

VII. TRANSPARENCY 

1. The supplier shall maintain a transparent system of accounting records that facilitates the traceability 
of their conduct in case of any potential violations such as corruption, bribery and extortion. 

2. There shall be no exchange of expensive gifts and exchange of money for gaining personal profits 
between the suppliers and the employees of LPP. More information about this issue is available in 
the LPP Rules of Cooperation with Business Partners and the LPP Rules. Manual for Employees.

3. The supplier shall not influence the employees to file any false testimonies or falsify documents aimed 
at evidencing compliance with the Code. The supplier shall not o�er any bribe to the auditors which 
could a�ect the results of audits referred to in Section IX.

4. The supplier shall disclose any existing or potential conflicts of interest related to the cooperation with LPP.
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VIII. CODE IMPLEMENTATION 

1. The supplier shall abide by this Code with respect to all employees, sub-contractors, external 
employees, homeworkers and all sub-contractors involved in the supply chain and shall furnish them 
with the Code in a language that they understand. It is expected that the third parties shall observe 
the provisions of the Code.

 

2.

 

The supplier shall ensure that employees and sub-contractors understand and comply with the Code’s 
provisions. The Code shall be available at the workplace.  

3. The supplier shall allow the employees to report and discuss violations which are in opposition 
to the provisions of the Code, in a confidential mode.

IX. VERIFICATION OF COMPLIANCE 
WITH THE CODE 

1. In exercising control over its supply chain, LPP will conduct audits which will be carried out by 
appropriately trained employees or designated third parties. 

2. LPP may conduct announced and unannounced audits at facilities producing goods for the 
company. During an audit, the supplier shall provide the ordering party with all documentation 
necessary to verify compliance with the Code, allow employees to be interviewed by the auditing 

 

3. Should an audit result in the discovery of irregularities, the LPP representatives will present the supplier 
with a report containing suggestions and instructions to be implemented. Should the audit find flagrant 
violations or a lack of e�ort and cooperation in resolving said violations, LPP shall decide about gradual 
reduction of the number of orders and resign from cooperation with such supplier or immediately 
terminate its business relationship with such a supplier, should it be necessary on account of the nature 
of violations.



Name:

Surname:

Factory / Supplier 
full name: 

Factory / Supplier address:

Signature:

Stamp:
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企业经营管理守则 



LPP  Kodeks postępowania 2strona

目录

4

5
5
6
6
6
6

7

7

8

9

9

10

遵守所有法规和规范

就业条件、禁止强迫 非自愿就业、工作场所条件、童工。
就业条件
补偿政策
工作时间
岁以下的员工
住处

结社自由和雇员代表权

多样性和包容性

健康、安全与卫生

环境意识

透明度

行为实现

验证是否符合守则

10



LPP  企业经营管理守则 页数 3

介绍

本守则对与 合作的所有商业伙伴（包括提供产品和服务的生产商和供应商）具有约束力。
该守则引用了当地和国际法律，并代表了一套对参与 供应链的所有实体具有约束力的准
则。该守则描述了 商业伙伴在就业条件方面的义务，包括：补偿政策、禁止童工和强迫劳
动、结社自由和所有雇员的平等待遇。《守则》还规定了工作场所的健康和安全标准，并规定
了保护环境的义务。

作为一家在全球市场上运营的公司，LPP积极参与致力于改善整个供应链中服装行业的工作环
境。LPP承诺对守则的标准进行持续审查，并确保其继续充分反映行业良好做法和适用规则。
因此，该守则将来可能会修改。

该守则旨在确保LPP业务合作伙伴雇佣的人员的安全，特别是在制造设施，提供最佳工作场所
条件，并提供最广泛的环境保护。因此，至关重要的是，所有LPP业务合作伙伴，尤其是供应
商，都应了解并遵守其规定，并收到有关规范潜在变更的持续信息。所有《守则》签署人将收
到关于《守则》可能修改的适当事先通知。
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I. 遵守所有法规和规范

供应商应按照守则的规定开展运营和管理公司，同时收集和保存确认符合规范规则的文件。

供应商应遵守国家立法的所有适用规定、适用于该行业的所有其他规则和标准、《世界人权宣言》
的规定以及国际劳工组织（ILO）的所有相关公约、《联合国商业与人权指导原则》和经合组织《
跨国企业准则》。如果这些法规的任何规定发生冲突，供应商应适用为员工提供最大保护的规定。
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II.就业条件、禁止强迫 非自愿就业、
工作场所条件、童工。

由于自由是每个人不可剥夺的权利，员工应在自愿的基础上工作。应禁止童工、非法劳工、奴隶劳工、强迫劳
动、囚犯强迫劳动、偿还债务的非自愿劳动和所有其他形式的非雇员自觉选择和自愿的劳动，以及人口贩卖。

就业条件

雇员应根据以其理解的语言编制的文件履行职责，该文件应说明雇用形式及其条件，并考虑到年假权利和相
应的代替年假的薪酬。所有雇佣程序应遵守该国的适用法律，并以书面形式记录。

招聘过程应透明。在与供应商代表面谈时，应澄清雇佣工人的所有问题和疑问。在雇佣之前供应商有义务充
分告知未来员工其权利、责任和雇佣条款。应特别告知每位员工其职责范围、应付薪酬金额、付款条件和适
用的工作计划

员工有权终止与供应商的雇佣关系，但前提是根据相关法律和雇佣条款发出适当通知。

不得敦促员工向供应商提供任何押金或个人身份证明文件。

如果直接或间接雇用移民工人和弱势群体，供应商应特别小心，按照特定国家适用的法律，向他们提供与其
他员工相同的雇佣条款和报酬。弱势群体包括妇女、通过职业介绍所雇用的工人、临时工和家庭工人。

供应商应自行支付与雇佣员工（包括移徙工人和弱势群体）相关的任何费用。

不允许存在没有详细说明应付报酬、雇佣合同期限、工作日程和责任范围的具体雇佣条款的雇员，因为不稳
定的工作条件可能会给雇员造成不希望的社会和经济不稳定。
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补偿政策

员工薪酬不得低于特定国家适用的相关最低工资，并应满足员工及其家庭的基本生活条件。从事相同工作的男
女应获得相同的工资。

所有代扣或扣减工资必须符合当地法律规定的条款和范围。应记录所有适用的纪律措施和工资扣减，同时员工
应同意这些措施。

工作时间

标准每周工作时间表（不包括加班）应遵守当地法律规定的限制，不得超过 小时。任何可能的加班时间每周不
得超过 小时。

员工有权在标准工作日结束后离开工作场所。任何可能的加班时间必须是自愿的，员工可以接受，并以高于标准
小时费率的费用进行补偿。

供应商应允许员工在当地法律规定的每个工作日休息。供应商应确保员工在相关国家规定的公共假期内享有休
假。连续六个工作日后，员工应至少休息一天。本规则的例外情况仅适用于当地法律允许超过该限制的情况，以
及当公司的集体谈判协议允许员工平均工作时间时。在这种情况下，集体谈判协议应始终规定适当的休假规定。

D. 岁以下的员工

E.住处

1 如果供应商为员工提供住宿，则此类住宿应安全有序。

岁以下的人应视为未成年人，除非当地法律规定了更高的最低就业年龄或义务教育要求。在这种情况下，供应
商应适用较高的最低就业年龄。

未满15周岁的未成年人不得被供应商录用或雇佣。禁止童工和剥夺受教育的权利。

未满18周岁的少数民族（根据D.1项）以上的人应被视为青年工人。

供应商应特别注意年轻工人的安全和福利。在任何情况下，供应商均不得将年轻工人置于对其身心健康和发展构
成危险或威胁的工作条件下。

青年工人不得从事妨碍其上学的工作。青年工人不得在白天或晚上加班八小时。
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供应商应承认并尊重员工在工会、工会和代表员工利益的协会等组织中的结社自由。雇主不得阻碍、
支配或控制此类组织。在这种组织中，雇员不应受到歧视。

雇主应尊重劳工组织代表其成员的权利，并根据国际劳工组织（ILO）的定义和解释以及适用的当地法律寻求集
体争端解决。

雇员代表应在自愿的基础上行使这一职能，并在自由和透明的选举中当选，而不受其他人，特别是雇主的影响。

III.结社自由和雇员代表权

IV.多样性和包容性

供应商应以尊严和尊重对待所有员工

供应商不得基于性别、年龄、残疾、出身、种族、婚姻状况、性取向、怀孕、政治观点、组织成员资格（或缺
乏）、宗教或种姓遗产，在雇员的雇佣、损害赔偿金支付、培训和晋升、终止雇佣和退休等方面歧视雇员。

不得强迫雇员从事与他们的身体或精神和情感能力不相符的工作。

尊严和人身不可侵犯是每个人的基本权利。绝对禁止身体或言语暴力、骚扰以及性骚扰。

所有纪律程序和投诉均应明确记录在案，员工应不断收到相关通知。
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V.健康、安全与卫生

员工安全至关重要。提供适当的工作条件，确保员工能够以安全的方式履行其职责，不会对其健康或生命造成风
险，必须是每个供应商的优先事项。在 供应链中工作的所有供应商应高度关注其员工的安全，并提供适当和
稳定的工作条件。供应商应特别注意年轻工人和怀孕工人的安全和健康。

工作场所应适合在该场所进行的制造类型。所有空间应具有清晰标记且易于进入的紧急出口，确保在制造工厂所
有区域工作的员工有适当的逃生路线。所有员工，无论其工作地点在何处，应在整个工作日自由进入紧急出口。

所有员工应参加消防和其他应急演习和培训。供应商应保存培训记录。

供应商应向员工提供一个安全卫生的工作环境，同时考虑到行业的最新水平和对任何可能的危害的了解。供应商
的责任包括防止在履行工作职责期间或由此产生的潜在工作场所事故和伤害。供应商应实施发生严重伤害时使用
的适当程序，并向员工提供安全说明和程序，以防止事故发生。

供应商应为员工提供饮用水、清洁卫生设施、适当的照明和空气循环，以及适当的食品储存设施。

工作场所应配备急救箱。

如果适用的当地法律规定，护士或医生应在工作时间内出现在工作场所。

供应商应按照法律和工作场所健康和安全法规的规定，为工人提供与其职责相适应的防护设备。供应商还应告知
每位员工不使用防护设备的相关风险。员工应使用防护设备。上述设备不得含有对使用者构成危险的任何元素。

供应商应定期对所有员工进行工作场所安全卫生培训，尤其是新录用或新入职的员工。此外，供应商应确保对从
事专业工作岗位的员工进行适当的专业培训。如果工厂发生任何工作场所事故，应重复培训。
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VI.环境意识

供应商应遵守适用的当地环境保护法律，特别是与空气污染、水的污染和使用、噪音污染和气味污染以及废物（包括
纺织废物）的管理和处置有关的法律。供应商应以保护人员生命健康和环境的方式管理废物。在处理废物时，建议防
止和减少废物产生、准备再利用、再循环、其他回收操作和处置。供应商应特别注意危险废物的管理。

供应商应对供应给LPP的产品的安全负责。LPP公布了严格禁止使用的化学物质清单。该列表发布在SP系统中。

供应商应确保化学物质的适当储存，物质附近有安全数据表，并使用员工能理解的语言，遵守安全数据表中的安全措
施说明，并在装有化学品的容器上适当标记。

供应商有义务尽一切努力稳步提高企业的环境保护标准和规范。建议供应商测量能源和水消耗量、空气排放量、产生
的废物和废水，并应要求向LPP提供这些数据。

具体要求清单将附在每份采购订单上，概述订单履行过程中适用的条件。

VII.透明度

供应商应保持一个透明的会计记录系统，以便于在发生腐败、贿赂和勒索等潜在违规行为时对其行为进行跟踪。

供应商和LPP员工之间不得交换贵重礼品和金钱以获取个人利益。有关此问题的更多信息，请参阅《LPP与业务伙
伴合作规则》和《LPP规则》，员工手册。

供应商不得影响员工提交任何虚假证词或伪造文件，以证明遵守本规范。供应商不得向审计员提供任何可能影响
第九节所述审计结果的贿赂。

供应商应披露与LPP合作相关的任何现有或潜在利益冲突。
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VIII.行为实现

供应商应遵守与供应链中涉及的所有员工、分包商、外部员工、家庭工人和所有分包商相关的本守则，并应以其理
解的语言向其提供本守则。预计第三方应遵守《守则》的规定。

供应商应确保雇员和分包商了解并遵守本守则的规定。本守则应在工作场所提供。

供应商应允许员工以保密方式报告和讨论违反本守则规定的违法行为。

IX.验证是否符合守则

在对其供应链实施控制时， 将进行审核，审核将由经过适当培训的员工或指定的第三方进行。

LPP可在为公司生产货物的设施进行公开和未经宣布的审计。在审核期间，供应商应向订购方提供所有必要的文件，
以验证是否符合本守则，允许审核方对员工进行面谈（包括非现场面谈），并允许对生产设施进行检查。

如果审计结果发现了违规行为，LPP代表将向供应商提交一份报告，其中包括建议和有待实施的指示。如果审计发现
明显的违规行为，或在解决上述违规行为方面缺乏努力和合作，LPP应决定逐步减少订单数量，并退出与该供应商的
合作，或立即终止与该供应商的业务关系，如果因违规行为的性质而有此必要。



名:

姓:

工厂 供应商全名:

工厂 供应商地址

签名

印章



P
ho

to
 b

y 
O

S
C

A
R

 A
G

U
IL

A
R

 o
n 

U
ns

p
la

sh



AvPib wewa



LPP  Kodeks postępowania 2strona

ÎcPwym

1| mKj wewaweavb I wbqg †g‡b Pjv

|gªk ïkw ,v’¯eA iÎ‡¶‡©gK ,vÁval‡bw icD ib‡v’¯sm©gK KzQ”bwA /K©e~cje ,xjev©Zk ib‡v’¯sm©gK |2

xjev©Zk iiwzKvP |K    

Zwxb Yi~cZw¶ |L    

    M| Kg© N›Uv

    N| 18 eQ‡ii wb‡Pi Kg©Pvix/Kg©x

    O| evm¯’vb

3| mwgwZ I Kg©Pvix cÖwZwbwa‡Z¡i ¯^vaxbZv

³w©yfÍšA seG ¨ÎPweˆ |4

5| ¯^v¯’¨, wbivcËv I cwi¯‹vi-cwi”QbœZv
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 vKgw~f

G †KvW (wewa) cb¨ I †mevi Drcv`K I mieivnKvixmn GjwcwcÕi mv‡_ mn‡hvwMZvKvix mKj e¨emvqxK 

 ivdi† K‡bBvA qfD KZwv©RÍšvA I qxbv’ ̄UwWvK† G |i‡K ZqwvÁsm K‡vj‡¸gqbw  Kj~gvZ¨ave ¨bR i`‡iv`xksA

 bcv’¯cD bBvjWBvM Um† KG vqIn Kj~gvZ¨ave icD iv¡Z^¯ jKm vqb† ksA b‡BP† nvieim iÕcwcwjG seG i‡K

 iZwgwm ,YiK×lwbw gÖk K©e~civR† I gÖk ïkw ,vjvgZwxb Yi~cZwÿ i`‡iv`xksA Kxqvme¨e cwcwjG UwWvK† |i‡K

 Î‡ÿ‡©gK UwWvK† |i‡K v¨Lv¨e vZKave¨ave Î‡ÿ† ixjev©Zk iiwzKvP nmYiPvAgm _‡vm ixivP©gK jKm I vZbxav^¯

 |i‡K ¨ave qvÿiym ke‡iwc seG i‡K Yiv©abw bvg ivËcvibw I ¨’¯v^¯

 wk‡í Kg©‡ÿÎ 

Ae¯’v‡K Dbœq‡b ¸iæZ¡ cÖ`v‡b †Póv Kiv GKwU mwµq AskMÖnbKvix| Gjwcwc †Kv‡Wi gvb¸‡jvi Pjgvb 

 bybvKgqbw ¨Rvh‡Öc I bjxkybA jvf qvbvLivKíkw vivZ ,h† q`† vZqðbw seG q`† ZwæÖkZwÖc iviK vbPvj‡v©hc

†KvWwUi D‡Ïk¨ n‡”Q Gjwcwc e¨emvqxK Askx`vi‡`i Øviv   †jvKR‡bi Rb¨ wbivcËv wbwðZ Kiv, we‡kl 

 bMxivKnvieim i‡K lk‡ew bMiv`xksA vme¨e cwcwjG jKm ,h† ©Y~c¡Zæi¸ vUG ,eGZA |q`† evÍ¯Öc ii‡Í¯ Z…Í¯ew
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1| mKj wewaweavb I wbqg †g‡b Pjv  
 

 n~gm awewÖc iW‡vK† bLZ be‡iK Y¶i I nÖMsm bkU›‡g‡zKW bLh Y‡iKZðwbw bjvciwc n~gmgqbw iW‡vK† )1(

(2) mieviKvixMb cÖ‡hvR¨ mKj cÖwewa, wewaweavb Ges wkí KviLvbvq cÖ‡hvR¨ mKj wbqgbxwZ, gvbevwaKv‡ii 

 |be‡jP b‡g† n~gmbBvjWBvM WwmwBI ¨bR iR‡BvÖcivU›G KZwvRûe seG vjvgZwxb             

LPP  AvPib wewa



 ,gªk xbBvAe† ,gªk ïkw |q`† bvMvh† I YnÖM RvK Z‡Ëwfw vQ”^¯† bMxivP©gK ,i‡K bVM ivKawA ¨`Q”‡ewA i³w¨e UwZwÖc vZbxav^¯ zZn‡h†

 ³yg I `›‡Qc bZP‡m ixivP©gK vh ivKÖc em ¨bA ig‡ªk seG gªk Z…KvQ”bwA Z‡vUg† YF ,gªk K©e~cje i`‡`wq‡K ,gªk K©e~cje ,gªk mv`

|e‡Kv_ ×lwbw ivPvc ebvg kwvcvkvc ,qb Znw„M qvQ”B

cvZv 05 

 ib‡v’¯sm©gK KzQ”bwA /K©e~cje ,xjev©Zk ib‡v’¯sm©gK |2

Dci wb‡lavÁv, Kg©‡¶‡Îi Ae¯’v, wkï kªg|

xjev©Zk iiwzKvP  |K

Zw×c bv’¯sm©gK jKm |e‡Kv_ Z©Ywe xjev©Zk ivnB I gqbw/ivKÖc iiwzKvP q‡bw ¨e‡©Za avk‡iwc ©_A óøkwsm ©Z‡eiwc iUwzQ K©lwve I

|e‡Kv_ ×ecwjw e‡vfZLwjw seG e‡jP b‡g† bybvKbBvA ¨Rvh‡Öc ik‡`†

n~gmn`›‡m I xjevœkÖc ix©gK jKm ³yhbw nmawbwZwÖc ixivKnvieim qgm ii‡vKZv¶vm |Q”^¯ e‡n Z‡n vqµwÖc YiKvovf/Mvq‡bw  )2

†bvwUk cÖ`Ë n‡Z n‡e|

|vb e‡vh vje ¨bR ib‡v`Öc U›g‡zKW ZwPwiwc ZM³w¨e ve_A vgR ©_A bvK† K‡xivP©gK ievie xivKnvieim  )4

iiwzKvP K‡i`‡vZ xivKnvieim b‡g† bBvA ¨Rvh‡Öc Ë`Öc k‡`† UwKG Î‡¶† i³wyhbw ¶vi‡c ve_A ¶¨ZÖc ix©gK Z¶wiA seG xmvefwA   )5

vivh ¨bv¨bA ¨a‡g i`‡xivP©gK Z¶wiA |i‡K bv`Öc Î‡¶† i`‡xivP©gK ¨bv¨bA vh e‡b† œZh Ziw©abw Y‡i~cZw¶ seG Z‡xjev©Zk BKG

|bMx©gKn„M seG ©gK xqv’¯A ,bMx©gK ³yhbw g‡¨avg ixÝR‡G bv’¯sm©gK ,xivb -be‡Kv_

ivZjxkZw’¯wA KZwb‰©_A I KRwvgvm ZÃwveA ¨bR i`‡x©gK ke‡iwc©gK jxkZw’¯wA zZn‡h† ,vb e‡n viK ¨nm vZ i‡K bv`Öc Yieew

KviY n‡Z cv‡i|

LPP  AvPib wewa



cvZv 06 

Zwxb Yi~cZw¶  |L

KjwŠg† iY‡ivabexR i‡veiwc i`‡vZ seG ¨bR ib‡Mx©gK seG vb e‡n gK q‡P† iiwyRg gZb¨yb ókwsm Yi~cZw¶ x©gK k‡`† UwKG Ë`Öc   |1

Ae¯’v †gUv‡bvi Rb¨ cÖ`Ë n‡e|

M|  Kg© N›Uv

xivKnvieim |be‡`† ZwgybA Z‡bw Zwiew K‡bMxivP©gK xivKnvieim j‡vKme`w ©gK K¨Z‡Öc e‡m‡nw Ë`Öc v¨Lv¨e K©…ZK bBvA qxbv’¯  |3

me`w ©gK qQ Znv¨eA |be‡iK iyÄg vZ j‡BvP Z‡Lvi Üe RvK bMxivP©gK b`w iUwzQ xivKim ZôwZwÖc k‡`† ókwsm ,h† be‡iK Zðwbw

ig‡µZwA vgxm G bBvA qxbv’¯ bLh e‡n ¨Rvh‡Öc Îvgyaï g‡µZw¨e iawew G |e‡n Z‡iK iyÄg K‡bMxivP©gK Üe b`w KG ¶‡cgK ic

N|  18 eQ‡ii wb‡Pi Kg©Pvix/Kg©x

ivZqxbRvq‡Öc v¶kw Kj~gvZ¨ave ve_A iwzKvP bBvA qxbv’¯ vb`wh ,e‡n ZPwe‡ew e‡m‡nw Kjvevb ©Me³w¨e iP‡bw ii‡Qe 51 |1

|be‡iK Mvq‡Öc mqe gZb¨yb iZP”D ¨bR iiwzKvP xivKnvieim —š‡vó„` ib‡ia G |i‡K ó©`wbw mqe gZb¨yb iZP”D UwKG Î‡¶†

gªk ïkw |vb be‡ivc Z‡n Z…KMvq‡bw ve_A ³yhbw K©…ZK xivKnvieim vivZ bwqvQŠuc† b‡`w¥bR gZ51 i`‡vZ vivh ¨a‡g ib‡MKjvevb  |2

Ges wk¶vi AwaKvi A¯^xKvi Kiv wbwl×|

¨bM e‡m‡nw x©gK eyh K‡i`‡vZ bwqvQŠuc† b‡`w¥bR gZ81 i`‡vZ vivh )i‡vmybA BvA.Ww gU‡BvA( bM³w¨e xmqe ii‡cD i¡Z‡Kjvevb  |3

Kiv n‡e|

K‡x©gK eyh bRKG xivKnvieim bRKG Be‡vfbvK† |be‡iK bjxkybA œZh lk‡ew ¨bR ivKv_ jvf I vËcvibw i`‡x©gK eyh xivKnvieim  |4

|i‡K ów„m xKgû ve_A `cew ¨bR ib‡qœbD I vZ’¯ym Kmwbvg ve_A Kiwxivk ivZ vh vb be‡je ¨bR iR‡vK Z‡‡Zw’¯wiwc ©hvK bgG

O|  evm¯’vb

1|  mieivnKvix hw` Kg©PvixMb‡K evm¯’v‡bi †hvMvb †`b, Ggb evm¯’vb n‡e wbivc` I mvRv‡bv|

LPP  AvPib wewa
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3| mwgwZ I Kg©Pvix cÖwZwbwa‡Z¡i ¯^vaxbZv  

³w©yfÍšA seG ¨ÎPweˆ |4

hv Kg©PvixM‡bi ¯^v‡_©i cÖwZwbwaZ¡ K‡i| wb‡qvMKZ©v G ai‡bi msMVb‡K evavMÖ¯’, AvwacZ¨ A_ev wbqš¿Y Ki‡eb bv| Ggb msMV‡b

Kg©PvixMb m`m¨c‡`i wfwËi wecix‡Z ˆel‡g¨i wkKvi n‡eb bv| 

3|  Kg©PvixM‡bi cÖwZwbwaMb †¯^”Qv wfwË‡Z G Kvh©wU Ki‡eb Ges Ab¨‡`i we‡kl K‡i wb‡qvMKZ©vi †Kvb cÖKvi cÖfve QvovB Aeva 

I ¯^”Q wbe©vP‡b wbe©vwPZ n‡eb|

2|  mieivnKvixMb Kg©xM‡bi mv‡_ wj½, eqm, A¶gZv, Rb¥¯’vb, †MvÎ, ˆeevwnK Ae¯’v, †hŠb Awf‡hvRb, AšÍ¯^Z¡v, ivR‰bwZK w`K,

,a‡vk‡iwc Zw¶ ,q‡bw ³wyhbw ¨a‡g iq‡lew ¨bv¨bA Z‡Ëwfw i¨n‡ZwH i©Y‡e ve_A qx©ga ve_A )ZwUvN ivKv_Z ve_A( `c¨m`m b‡VMsm

 |vb be‡iK ¨gleˆ q‡bw imeA i`‡xivP©gK seG Zw¨zPiwzKvP ,³w©yfÍšA Z‡Zwœbv`‡c I Y¶kwÖc

Y¶ism K‡vj‡¸©WKi† in‡~gmY¶kwÖc xivKnvieim |be‡iK YnÖMksA Y‡¶kwÖc seG jªWw xiæiR ¨bv¨bA seG œMwA xivP©gK jKm  |3

Ki‡eb|

4|  gh©v`v I e¨w³MZ Aj•NbxqZv cÖ‡Z¨‡Ki †gŠwjK AwaKvi MVb K‡i| kvixwiK A_ev †gŠwLK msNvZ, nqivwb, cvkvcvwk †hŠb nqivwb
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5| ¯^v¯’¨, wbivcËv I cwi¯‹vi-cwi”QbœZv

1|  Kg©Pvix wbivcËvi ¸iæZ¡ n‡”Q me©v‡MÖ Ges AcÖwZ‡iva¨| h_vh_ Kvh©ve¯’vi †hvMvb †`qv hv wbwðZ K‡i †h, Kg©PvixMb Zv‡`i ̀ vq-`vwqZ¡ 

 e‡iK jxkybA œZh P”v©e‡m ¨bR ivËcvibw i`‡xivP©gK i`‡vZ xivKnvieim jKm viK RvK b‡BP† nvieim cwcwjG |e‡n Z‡n ivKawvÖMA

|be‡b† œZh lk‡ew q‡lew ¨’¯v^¯ I vËcvibw i`‡x©gK v¡Z^¯Í¯A I x©gK eyh bMxivKnvieim |be‡`† bvMvh† ke‡iwc ©hvK i’¯w I ³yhcv_‡h seG

-

 ve_A vKvjG ©gK |i‡K Zðwbw bv’¯Öc ³yhcD ¨bR i`‡xivP©gK vKv_ R‡vK qvKvjG jKm iU›‡v¨øc xivKZ‘¯Öc vh e‡n Z‡Kv_ ZýwPw e‡vf

|ivKawvke‡Öc ³yg e‡Kv_ b‡v’¯Öc xiæiR ixivP©gK jKm o‡yR me`w©hvK l‡k‡©ewbw j’¯©gK

Y¶ism K‡vj‡¸©WKi† in‡~gmY¶kwÖc xivKnvieim |be‡iK YnÖMksA Y‡¶kwÖc seG jªWw xiæiR ¨bv¨bA seG œMwA xivP©gK jKm  |3

Ki‡eb|

 K‡i`‡xivP©gK ¨¶‡j ia‡vi‡ZwÖc vbU©N~` seG be‡iK bqveÍ¯ve Zw×c ³yhcv_‡h xivKnvieim Î‡¶† iZ‡vNvA K¡Zvivg |viK avi‡ZwÖc

wbivcËvi wb‡`©kbv I c×wZi †hvMvb †`‡eb|

qv’¯eA ³yhcv_‡h seG bjvÂm mvZve I vj‡vA ³yhcv_‡h ,`wvaewym iwvUbwv¨m iv‹¯iwc ,bwvc ¨Mvh‡bvc K‡bMxivP©gK xivKnvieim  |5

|be‡iK nvieim `wvaewym iY‡¶i ivevL

6|  Kg©¯’j cÖv_wgK wPwKrmv DcKi‡Y mw¾Z _vK‡e| 

|qn Kj~gvZ¨ave vZ bxaA ivZ¨Rvh‡Öc b‡BvA qxbv’¯ `wh be‡Kv_ Z’¯wcD iv³vW bRKG ve_A ©mvb bRKG j‡vKvU›N©gK  |7

 vjvgawew vËcvibw I ¨’¯v^¯ j‡’¯©gK I bBvA e‡vfh† be‡`† bvMvh† gvÄim v¶iym ³wyhcD _‡vm i¨e‡©ZK i`‡vZ K‡bMx©gK xivKnvieim   |8

|vb e‡ivc Z‡Kv_ bv`vcD bvK† bgG i‡vc Z‡jd† `‡cew bvK† K‡xivKivne¨e i`‡vZ gvÄim ³D |be‡iK ivne¨e gvÄim v¶iym

9|  mieivnKvix me©`v Kg©¯’j‡K wbivc` ivL‡eb Ges mKj Kg©Pvix‡K cwi”QbœZvi cÖwk¶Y cÖ`vb Ki‡eb, we‡kl K‡i Zv‡`i‡K hviv 

 Zqwvlk‡ew ³yhcD ¨bR i`‡xivP©gK b‡v’¯eA ©gK Zqwvlk‡ew xivKnvieim ,vovQG |Zqwv`c b‡v’¯eA ©gK bzZb ve_A ³yhbw e‡vfbzZb

|e‡n Z‡`w Y¶kwÖc qvib~c j‡n ZUwNsm vbU©N~` bvK† Z‡Uwjwmwv¨d |be‡iK Zðwbw Y¶kwÖc
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6| cwi‡ekMZ m‡PZbZv

7| ¯^”QZv

 bl~` ÜM seG bl~` ãk ,ivne¨e I bl~` bwvc ,bl~` yqve i‡K lk‡ew ,be‡jP b‡g† bBvA v¶iym ZMke‡iwc qxbv’¯ ¨Rvh‡Öc xivKnvieim  |1

 iv×æibyc ¨bv¨bA ,bqvµPtbyc ,ivne¨etbyc ,Z‡iK mv«n I avi‡ZwÖc b`vcrD ¨©Re Z‡iK RvK q‡bw ¨©Re |e‡iK v¶i K‡ke‡iwc seG

|be‡b† œZh lk‡ew qvbcv’¯e¨e iÕ¨©Re Kb¾cew xivKnvieim |Z…Kkiwvcym YivmcA I bvki‡vcA

 ivh i‡K kvKÖc vKjwvZ UwKG i`wv¨eª` Kbwqvmvi cwcwjG |be‡Kv_ xqv` xivKnvieim ¨bR ivËcvibw i¨b‡c Z…Knvieim Z‡-cwcwjG  |2

cÖ‡qvM K‡Vvifv‡e wbwl×| mvcøvqvi †cvU©v‡j ZvwjKvwU cÖKvwkZ|

 vh e‡Kv_ qvlvf bgG vZ¨fj ivj‡¸Uxk vUv¨W U‡Kœbwm in‡~gmbv`vcD ,xivKnvieim be‡iK Zðwbw Y¶i _hv_h ib‡v`vcD Kbwqvmvi  |3

Kiv _vK‡e| 

 |be‡Kv_ ¨ave Z‡iK YnÖM vóP‡Öc ib‡ia jKm xivKnvieim Z‡vUN bqœbD i‡xa i‡xa K‡vj‡¸gqbw I bvg  v¶iym ZMke‡iwc ivme¨e  |4

 emG i‡K avi‡ybA seG bwvc ¨©Re I ¨©Re Z`wvcrD ,bg©Mbw yqve ,ivne¨e bwvc seG ³wk cvgiwc ib‡MxivKnvieim ,h† Z…Kkiwvcym vUG

W¨vUvv‡K Gjwcwc-‡Z jf¨ Kiv|

|viK bBvjUDvA iv’¯eA ¨Rvh‡Öc qvqµwÖc Yi~c k`‡vA ,e‡n ³yhsm k‡`‡vqµ UwZwÖc vKjwvZ UwKG ivZqxbRvq‡Öc ó©`wbwym  |5

AvPi‡bi mÜvb‡hvM¨Zv‡K mnvqZv K‡i|

bv| G wel‡q AviI AwaK Z_¨ Gjwcwc iæjm& Ad †Kv-Acv‡ikvb DB_ weR‡bm cvU©bvm© Ges Gjwcwc wewaweav‡b-G jf¨| Kg©Pvix‡`i 

|jq‡ybv¨g ¨bR

 Z‡iK ³yf_wb U›g‡zKW v¨_gw ve_A `bm v¨_gw bvK† xivKnvieim K‡i`‡xivP©gK ¨¶‡j ib‡v`Öc YvgÖc¨¶vm ib‡jvciwc i‡vmybA WvK†  )3 

|i‡K ZewvfÖc K‡jd iv¶xibw Z…Kivdi† G 9 viva vh vb be‡ivc Z‡iK evÍ¯Öc il‡yN bvK† xivKnvieim K‡bMK¶xibw |vb be‡iK ZewvfÖc

LPP  AvPib wewa



cvZv 10 

8| †KvW ev¯Íevqb

9| ‡KvW (wewa)Õi cwicvjb hvPvBKiY

 BG Z‡¶wÖc† ib‡Miv`vKVw-cD jKm ZRwvq‡bw b‡BP† nvieim seG x©gKn„M ,xivP©gK ’¯tnwe ,iv`vKVw-cD ,xivP©gK jKm xivKnvieim  )1 

cÖwewa ch©‡e¶Y Ki‡eb|

 |qv’¯e¨e qxbcvM† UwKG ,×‡iew awewÖc iG WvK† Q”‡n vh be‡`† ZwgybA Z‡iK vbPvj‡vA I Z‡vbvR ZvNsm K‡bMxivP©gK xivKnvieim  )3 

 qxZ…Z ó©`wbw ve_A x©gK Z¶wkwÖc e‡vf³yhcv_‡h vh e‡iK vbjvPiwc v¶xibw cwcwjG b‡jxkybA icD ib‡BP† nvieim ivnB K‡Y¿šqbw  )1 

|e‡n ZjwvPiwc K©…ZK ¶c

 )nmivKZv¶vm WBvm-dA( ¶c v¶xibw ,bi‡vc Z‡`w bvMvh† U›g‡zKW jKm qxbRvq‡Öc K‡¶c xivKbv` k`‡vA xivKnvieim ¨bR iq‡BvPvh

 |Z`wvg‡ybA b©k`iwc vaewym b`vcrD seG i‡vc Z‡n Z`wvg‡ybA bnÖM ivKZv¶vm ib‡Mx©gK K©…ZK

-

µ‡g n«vm Kivi wm×vš— †b‡e Ges D³ mievivnKvixi mv‡_ mn‡hvwMZv _v‡K B¯’dv †`‡e Ges Ggb GKRb mieivnKvixi mv‡_ Bnvi 

LPP  AvPib wewa
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LPP  Kodeks postępowania 2strona
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II.
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LPP  8
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VI.

VII.



LPP  10

VIII.
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